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Improving the Patient Experience One Exam at a Time
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®  Qualtrics EmployeeXM™

Emplayee Experience Management

Exit inte

Employee Benefits Optimizer

Employee Engagement Software

Paople Analytics

New Hire Surveys

Employee Pulse Surveys

Deloitte

Reimagine and craft the
employee experience:

Deloitte’s Global Human Capital
Trends 2016° research reveals that,

typically, the more importance an
organization places on design thinking
and the more ready it is to embrace it,
the faster the organization grows.
According to the data, companies
growing by 10 percent or more per
year are more than twice as likely to
report they are ready to incorporate
design thinking compared to their
counterparts that are experiencing
stagnant growth.
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When | got home | had a box on my doorstep from Workfront. | opened it up and
WOW. Thank you for for welcoming me inta this new chapter in styfe!! I'm so
excited 1o |oin the WorkFront family®! #thankyou #onboarding
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Empathize
Think iIn moments

Design meaningful experiences



Thank you.
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